
Spitfire Communications’ personalized total reward statements can help 
illustrate your company’s total investment in its employees, keeping 
them invested in the company.

VALUE 
Help employees 
understand the full 
value of their total 
rewards so that they 
feel appreciated, 
resulting in higher 
job satisfaction.

STATEMENTS

             

CASH COMPENSATION

Annual Base Pay — $346,500 
as of 4/1/2019

Short-Term Incentive Target* — $207,900 
Incentive Percentage: 60%

EQUITY COMPENSATION

Stock Options — $245,000 
2019 Grant§ – 18,068 Options

Performance Stock Units — $105,000 
2019 Grant§ – 1,383 Units

HEALTH AND WELLNESS

Medical and Prescription Drug $2,048 $6,684 
Election: BCBS Blue Care Elect Preferred Basic Plan  
Coverage: Employee Only

Dental $137 $412 
Election: Dental High Plan 
Coverage: Employee Only

Vision $95 — 
Election: VSP Standard Plan  
Coverage: Employee Only

Executive Physical — $2,300 
Covered

 * Actual STI awards will be calculated using base salary earnings  
  and will vary based on performance. This is not an actual  
  amount paid in any given year.
 § Value as of the date of grant. 
 ** Benefits subject to income limitations.
 † Annual contributions are calculated assuming your current  
  percent deferral rate as of 4/1/2019.
 †† Workers’ Compensation and Unemployment are also  
  automatically paid on your behalf though the amounts  
  are not included in the chart above.

FINANCIAL SUPPORT

Health Care Flexible  $0 — 
Spending Account 
Election: Waived

Dependent Care Flexible  $0 — 
Spending Account  
Election: Waived

Basic Life Insurance — $312 
Election: 2x Annual Base Pay

Basic AD&D Insurance — $83 
Election: 2x Annual Base Pay

Long-Term Disability** $1,020 — 
Election: 60% of Annual Base Pay

Supplemental Individual $2,289 — 
Disability Insurance (IDI)**  
Election: Enrolled

Executive Long-Term Disability** — $3,940 
Election: Enrolled

Supplemental Life Insurance $4,502 — 
Election: 1x Annual Base Pay

Spouse Life Insurance $0 — 
Election: $100,000

Child Life Insurance $12 — 
Election: $10,000

Supplemental AD&D Insurance $240 —  
Election: Enrolled Family

Voluntary Critical Illness Insurance $0 — 
Election: Waived

Voluntary Accidental  $0 — 
Injury Insurance 
Election: Waived

401(k)† $25,000 $11,200 
Employee Contribution: 10% 

Employee Stock  $0 $0 
Purchase Plan (ESPP)† 
Eligibility: Not Enrolled

MANDATED BENEFITS

Estimated Social Security  $14,583 $13,264 
and Medicare††

TOTAL  
CONTRIBUTIONS $49,926 $942,595

YOUR 2019 TOTAL REWARDS STATEMENT
 Your Annual Dunkin’ Brands’
 Contribution Annual Contribution

 Your Annual Dunkin’ Brands’
 Contribution Annual ContributionSweet

A BOLD LOOK AT  
YOUR TOTAL EARNINGS.

Reward$!
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Dear Sam,

At Dunkin’ Brands, we have what it takes 

to succeed with the right plans, the right 

focus, and most importantly, the best 

people. The foundation of our culture 

— to be stronger, smarter and kinder — 

starts with you, and it’s important for 

us to reward you with competitive and 

comprehensive pay and benefits.

Our hope is that this statement will help 

you gain a better understanding of the 

total value of your 2019 Dunkin’ Brands 

compensation and benefits, and serve as a 

reminder of how much we appreciate you.

Please review this statement carefully and 

contact your supervisor or HR partner if 

you have any questions or comments.  

Thank you for all you do. Let’s win in 2019!

 

YOUR TOTAL REWARDS

The pie chart below shows the 
percentage breakdown of your 

Total Rewards.
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Equity and Retirement Savings Benefits

POTENTIAL FUTURE VALUE OF EQUITY OWNERSHIP

The chart below shows how much your total outstanding equity 
account balance could be worth if the TESARO stock price 
increases by 25%, 50% or 100%:

25% Growth 50% Growth 100% Growth
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• Total Cash Compensation

• Equity Granted in 2018

• Health and Welfare

• Retirement Savings

ANNUAL BREAKDOWN OF YOUR COMPENSATION AND BENEFITS

YOUR CONTRIBUTION TESARO’S CONTRIBUTION

Total Cash Compensation

Annual Base Salary 
(based on scheduled hours)

— $630,000.00

Target Incentive Bonus 
(assumes 100% company and 
individual achievement)

— $409,500.00

Health and Welfare

Medical and Prescription Drug — —

Health Savings Account (HSA)* — —

Dental $461.24 $1,460.68

Supplemental Vision Care — —

Short-Term Disability — $28.92

Long-Term Disability — $1,452.10

Basic Life and AD&D — $1,344.20

Supplemental Life and AD&D — —

Retirement

401(k) Plan 
(Pre-tax and/or Roth)**

$24,500.00 —

401(k) Plan Company Match§ — $11,000.00

TOTAL CONTRIBUTIONS $24,961.24 $1,054,785.90

 * Reminder: The annual HSA contribution limits in 2018 are $3,450 for an individual or $6,900 for a family. 
Associates age 55 or older can contribute an additional $1,000. Contribution limits include both Associate and 
TESARO contributions. 

 ** Assumes current contribution rate as of May 21, 2018 over 26 pay periods.

 § Value is an estimate of your maximum eligible match contribution based on your current contribution rate.

PAID TIME OFF

TESARO recognizes the importance of 
paid time off for rest and relaxation. In 
2018, you are eligible for up to 10 paid 
holidays (including Company holidays 
and floating holidays, as applicable) plus 
an annual paid winter break between 
Christmas Eve and New Year’s Day. 
Based on your length of service, you will 
accrue 20 days of vacation in 2018.  
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2018 Total Rewards Package
Your Total Rewards includes more than just your salary. The table below shows estimated annual costs for your Total Rewards package 
based on your benefit elections and payroll contributions as of May 21, 2018. As a reminder, Associates can access a summary of their 
current benefits through Oracle and detailed plan descriptions anytime on FACETS.

EQUITY AWARDS (STOCK OPTIONS AND 
RESTRICTED STOCK UNITS)

TESARO Associates may receive equity awards during their 
employment at TESARO. The current value of your equity 
awards is dependent upon the market value of TESARO stock.

The total current value of your TESARO equity awards 
(valued at close price of $47.24 as of May 21, 2018) is 
$36,786,476.00.*

The most accurate and complete summary of your equity 
awards, including vested and unvested account balances, 
current value and exercise history, can be found on the 
E*TRADE website at https://us.etrade.com or by contacting 
E*TRADE at 1-800-838-0908.

Note: Stock options expire after 10 years and are subject to periodic company 
blackout periods. We strongly encourage you to monitor your E*TRADE 
account frequently to ensure you are obtaining the greatest value from your 
long-term incentive awards.

*Includes grants through May 1, 2018.

$50,140,331.00 $65,017,542.00 $94,771,963.00

EQUITY GRANTED IN 2018† 

Your equity awards are also a component of your Total Rewards package. The total value of the equity granted to you in 2018 is 
$1,932,541.00†. Additional information about your total equity portfolio can be found on page 3 of this summary.

† 2018 Equity Award includes grants between January 1 and May 1, 2018 and are valued at the close price of $47.24 as of May 21, 2018.

401(k) PLAN

TESARO offers a 401(k) plan to help you prepare for retirement. 
During 2018, you may defer up to 100% of your 401(k) eligible 
earnings up to a maximum annual deferral amount of $18,500 or 
$24,500 if you are age 50 or older. TESARO matches 100% of 
the first 3% of your contributions and 50% of next 2% of your 
contributions. The match is distributed biweekly throughout the 
year and is fully vested at the time of contribution.

The current value of your 401(k) account as of May 21, 2018  
was $362,709.12. For more information on your TESARO  
401(k) or to make changes to your current elections,  
log into your Vanguard/Ascensus 401(k) account at  
https://my.vanguardplan.com. 

EMPLOYEE STOCK PURCHASE PLAN (ESPP)

The Employee Stock Purchase Plan (ESPP) gives you the opportunity to become an owner of TESARO stock and share in our future 
success. When you join this plan, you have the opportunity to purchase TESARO stock at a 15% discounted purchase price. There are 
two ESPP periods per year (September 1 – February 28 and March 1 – August 31).

As of May 21, 2018 you do not have any ESPP holdings.  

For more information on the ESPP, visit the Finance page of FACETS.

FUTURE VALUE OF YOUR 401(k) ACCOUNT

The table below shows the value of your account in the years 
ahead if you continue contributing at your current rate.

POTENTIAL FUTURE VALUE OF YOUR 401(k) ACCOUNT

5 Years $555,716.81

10 Years $733,216.81

15 Years $910,716.81

Note: These are only estimated projections based on specific assumptions. Neither 
the assumptions nor the projections are guaranteed. These estimates are based on 
a 3.5% average annual increase in base compensation. Calculations were based on 
your contribution rate as of May 21, 2018 and do not take into account future value 
fluctuations due to market performance. For additional modeling options go to 
https://my.vanguardplan.com.

YOUR TOTAL REWARDS

The pie chart below shows the 
percentage breakdown of your 

Total Rewards.
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Equity and Retirement Savings Benefits

POTENTIAL FUTURE VALUE OF EQUITY OWNERSHIP

The chart below shows how much your total outstanding equity 
account balance could be worth if the TESARO stock price 
increases by 25%, 50% or 100%:

25% Growth 50% Growth 100% Growth
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• Total Cash Compensation

• Equity Granted in 2018

• Health and Welfare

• Retirement Savings

ANNUAL BREAKDOWN OF YOUR COMPENSATION AND BENEFITS

YOUR CONTRIBUTION TESARO’S CONTRIBUTION

Total Cash Compensation

Annual Base Salary 
(based on scheduled hours)

— $680,000.00

Target Incentive Bonus 
(assumes 100% company and 
individual achievement)

— $476,000.00

Health and Welfare

Medical and Prescription Drug $2,611.70 $9,825.14

Health Savings Account (HSA)* — $2,400.00

Dental $293.54 $929.76

Supplemental Vision Care $22.62 $69.68

Short-Term Disability — $28.92

Long-Term Disability — $1,452.10

Basic Life and AD&D — $1,344.20

Supplemental Life and AD&D — —

Retirement

401(k) Plan 
(Pre-tax and/or Roth)**

— —

401(k) Plan Company Match§ — —

TOTAL CONTRIBUTIONS $2,927.86 $1,172,049.80

 * Reminder: The annual HSA contribution limits in 2018 are $3,450 for an individual or $6,900 for a family. 
Associates age 55 or older can contribute an additional $1,000. Contribution limits include both Associate and 
TESARO contributions. 

 ** Assumes current contribution rate as of May 21, 2018 over 26 pay periods.

 § Value is an estimate of your maximum eligible match contribution based on your current contribution rate.

PAID TIME OFF

TESARO recognizes the importance of 
paid time off for rest and relaxation. In 
2018, you are eligible for up to 10 paid 
holidays (including Company holidays 
and floating holidays, as applicable) plus 
an annual paid winter break between 
Christmas Eve and New Year’s Day. 
Based on your length of service, you will 
accrue 20 days of vacation in 2018.  
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2018 Total Rewards Package
Your Total Rewards includes more than just your salary. The table below shows estimated annual costs for your Total Rewards package 
based on your benefit elections and payroll contributions as of May 21, 2018. As a reminder, Associates can access a summary of their 
current benefits through Oracle and detailed plan descriptions anytime on FACETS.

EQUITY AWARDS (STOCK OPTIONS AND 
RESTRICTED STOCK UNITS)

TESARO Associates may receive equity awards during their 
employment at TESARO. The current value of your equity 
awards is dependent upon the market value of TESARO stock.

The total current value of your TESARO equity awards 
(valued at close price of $47.24 as of May 21, 2018) is 
$40,218,318.00.*

The most accurate and complete summary of your equity 
awards, including vested and unvested account balances, 
current value and exercise history, can be found on the 
E*TRADE website at https://us.etrade.com or by contacting 
E*TRADE at 1-800-838-0908.

Note: Stock options expire after 10 years and are subject to periodic company 
blackout periods. We strongly encourage you to monitor your E*TRADE 
account frequently to ensure you are obtaining the greatest value from your 
long-term incentive awards.

*Includes grants through May 1, 2018.

$55,173,443.00 $71,986,076.00 $105,611,343.00

EQUITY GRANTED IN 2018† 

Your equity awards are also a component of your Total Rewards package. The total value of the equity granted to you in 2018 is 
$2,362,000.00†. Additional information about your total equity portfolio can be found on page 3 of this summary.

† 2018 Equity Award includes grants between January 1 and May 1, 2018 and are valued at the close price of $47.24 as of May 21, 2018.

401(k) PLAN

TESARO offers a 401(k) plan to help you prepare for retirement. 
During 2018, you may defer up to 100% of your 401(k) eligible 
earnings up to a maximum annual deferral amount of $18,500  
or $24,500 if you are age 50 or older. TESARO matches 100% 
of the first 3% of your contributions and 50% of next 2% of your 
contributions. The match is distributed biweekly throughout the 
year and is fully vested at the time of contribution.

You are currently not participating in the TESARO 401(k) Plan. For 
more information on this plan, visit the Finance page of FACETS. 

EMPLOYEE STOCK PURCHASE PLAN (ESPP)

The Employee Stock Purchase Plan (ESPP) gives you the 
opportunity to become an owner of TESARO stock and  
share in our future success. When you join this plan, you 
have the opportunity to purchase TESARO stock at a 15% 
discounted purchase price. There are two ESPP periods per 
year (September 1 – February 28 and March 1 – August 31).

As of May 21, 2018 you do not have any ESPP holdings. 

For more information on the ESPP, visit the Finance page of FACETS. 

t Cash Compensation
t Health and Wellness
t Retirement
t Mandated Benefits
t Badass Perks

Your total compensation consists of more than just your salary. In addition to your annual salary, Stone Brewing 
contributes a significant amount toward your benefits. The information provided within this statement represents 
annualized contributions projected through December 31, 2019.

YOUR 2019 TEAM STONE TOTAL REWARDS STATEMENT
Reward Element  Your Contribution Stone Brewing’s Contribution

CASH COMPENSATION   

Annual Base Pay (As of 10/25/19 paycheck) — — $65,877.24

Other Compensation* — — $73,253.12

HEALTH AND WELLNESS ELECTION/COVERAGE  

Medical  Blue Shield Full Network HMO  $1,017.00 $3,051.24 
 Employee Only 
Dental Guardian Dental Enhanced PPO $226.32 $111.48 
 Employee Only
Vision VSP Vision Plan $89.76 — 
 Employee Only 
Basic Life/AD&D Insurance 1x Annual Base Pay — $709.56
Voluntary Life Insurance $75,000.00 $459.00 —
Universal Life Insurance $50,000.00 $720.00 —
Voluntary AD&D Insurance $75,000.00  $36.00 —
Voluntary Spouse Insurance Waived — —
Voluntary Child Insurance Waived — —
Voluntary Long-Term Disability $3,484.01 $151.80 —
Health Savings Account — — —
Health Care Flexible Spending Account — — —
Dependent Care Flexible Spending Account Waived — —

RETIREMENT ELECTION/COVERAGE  

401(k)†  6% $4,443.35 $2,962.23
MANDATED BENEFITS   

Social Security, Medicare,  
Workers’ Compensation, and Unemployment — $8,325.22 $5,566.63

BADASS PERKS   

Personal Beer Program,  
Company Store and Bistro Discount§ Discount — $5,000.00

Total Contributions  $15,468.45 $156,531.50

  Amount(s) shown reflect the previous plan year from 7/01/2018 - 6/30/2019.
 * Amount shown could include (if eligible) overtime, double time, shift bonus, on-call bonus, referral bonus, spot bonus, sales bonus, commission, tips, and misc.  
  departmental bonus from 10/01/2018 - 9/30/2019.
 † 401(k) annual contributions are calculated assuming your current percent deferral rate as of 10/25/19 paycheck. 401(k) annualized employee and employer match total amount(s)  
  shown are from 10/01/18 - 9/30/19.
 §  This amount shown represents on average a team member who utilizes (6) 1/6 kegs a year, (6) cases a year, (2) growlers fills per week, daily shifters, dines and/or utilizes the company  
  store/bistro discounts at least twice per month. Amounts may vary depending upon utilization.

YOUR TOTAL REWARDS SNAPSHOT

The chart below demonstrates Stone Brewing’s 
commitment toward the benefits that make up 
your Total Rewards.
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NEED TO CHECK YOUR BALANCE, CHANGE 
CONTRIBUTIONS, OR CHANGE INVESTMENTS? 

Visit www.empower-retirement.com/participant.  
For login and password assistance call 800.338.4015.

CHEERS TO RETIREMENT

Stone will make a  
discretionary matching  
contribution of 100%  
of the first 3% of  
compensation, and  
50% of the next 2%  
of compensation. All matching contributions 
are 100% vested after 2 months of service.  

If you would like to participate fully in the 
employer match, you will need to contribute 
5% of your pay and Stone will match up to 4% 
to the 401(k) plan each pay period. In 2019, 
you were maximizing your Stone Brewing 
match. You’re a fearless leader planning for  
the future. 

W H Y  C O N S I D E R  T O T A L 
R E W A R D S  S T A T E M E N T S  F O R 

Y O U R  E M P L O Y E E S ?

2.5X  
MORE REVENUES for 
companies with engaged 
employees vs. competitors 
with low engagement levels. 

Source: Hay Group Study

of all employees who receive 
statements have a better 

understanding of their compensation, 
WHICH RESULTS IN:

95%

PERSONAL
Our flexible 
programming and 
customized design 
provide a relevant 
snapshot of the 
compensation and 
benefits for each 
employee’s unique 
situation. 

CLEAR 
COMMUNICATION 
With 5 generations 
of employees in the 
workforce, rewards and 
compensation are topics 
that everyone at all 
stages of life understand 
and appreciate. 

EDUCATION 
Time the release of 
your statements to 
help employees make 
informed benefits 
decisions, market a 
new benefit or increase 
engagement.

Employees who are engaged have 

HIGHER  
    PRODUCTIVITY

HIGHER  
    QUALITY WORK

18%

60%

than under-engaged 
employees. 

Source: Insync Surveys

and



P U L L I N G  I T  A L L  T O G E T H E R

In a survey by WorldatWork, 

HR professionals judged total 

rewards statements to be the 

single most effective method for 

communicating the employee 

value proposition.

H O W  C A N  S P I T F I R E  H E L P ?

We use our benefits and communication experience and in-house 
programming to develop a custom, personalized statement tailored to 
each of your employees.

O N  T O P  O F  T H A T ,  T H E Y  O F F E R  A  H O S T  O F  O T H E R  B E N E F I T S  T O  B O T H  T H E  E M P L O Y E E 
A N D  T H E  C O M P A N Y :

• Total Rewards Statements are a proven method for 
increasing overall morale and keeping employees 
within your company.

• 95% of all employees who are receiving Total 
Rewards Statements have a better understanding 
of their rewards program the average employee.

• Next to pay, great benefits packages and perks  
are the biggest factor in employee acquisition  
and retention.

• Boost performance reviews with data that tells a 
story and shows the value each employee receives.

• Retain existing talent by highlighting all the 
benefits the company provides, even those 
considered intangible.

• Market underutilized or new benefits.

• Provide employees with a clear path for growth  
and improvement.

Source: HR Daily Advisor

STRENGTHEN BRAND
Customized statements align with and reinforce your 
company culture and values. 

SECURITY
Feel comfortable and confident that your Personally 
Identifiable Information (PII), i.e. your personal data, will 
remain safe through our secure channels and thorough 
quality control procedures.

FLEXIBLE PROGRAMMING
Never worry about gaps in content, blank pages or 
information that won’t line up. Each statement is fully 
personalized to each employee’s unique situation only. 

DELIVERY OPTIONS
Mail home, upload to an app or email a personalized link 
to download statements. 

ANALYTICS
Electronic distribution provides the option to track and 
measure delivery, open rates and more.

of top-performing 
companies in the 

current survey 
provided total 
compensation 
statements to 

their workforce, 
compared to 

43%

36%
of typical 

companies.

mySpitfire.com
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If you’d like to learn more, please contact:

K A R E N  S C A T T E R G O O D
Account Executive

kscattergood@mySpitf ire .com
860-323-0159 (direct)  

860-992-9056 (cell)

http://myspitfire.com
mailto:kscattergood%40mySpitfire.com?subject=

